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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded Labour
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PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

The auditee SHANTOU JINFANGNI KNITTING INDUSTRIAL CO., LTD was located at Yanghuiyang, On the right side of
Hougou Village, Gurao Town, Chaoyang District, Shantou City, Guangdong Province, China (Fa[E| ™ ZR & Wk t#AFA X & 1%5E
fE7art OAaMERE). Within the factory boundary, there were one flat dormitory building (350 square meters) and one 4-storey
production building (3910 square meters) with canteen and kitchen in the first floor. No other company or factory sharing the
land or buildings with the auditee. There was no transportation provided to workers.

The factory was specialist in underwear. The main production processes were cutting, sewing and packaging. No process was
subcontracted by other factory. All employees were recruited directly by the auditee and no dispatched or seasonal workers.
There was one security guard in the factory. The auditee had installed some CCTV for monitoring the safety. The peak season
was not obvious.

During the audit, one management representative accompanied with the auditor, and all the area was open for review.

Remark:

1. No contractor or agency labor was used in the factory, which made the Contractor license/permit, Agency labor contract not
applicable. No Government waivers or Collective bargaining agreements obtained by the factory, therefore the Government
waivers and Collective bargaining agreements were not applicable for the auditee.

2. Auditor APSCA information for this audit: Kyle Zhang, CSCA 21701964.

3. Auditing company: TUV Rheinland, APSCA Number: 11600007.

4. The factory had upgraded from individual business to limited company since 22 May 2020. Therefore, some official
documents such as pollutant discharging online declaration remained as the previous name (Shantou Chaoyang Gurao
Jinfangni Underwear Factory).
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Site Details

Site : SHANTOU JINFANGNI KNITTING
INDUSTRIAL CO,, LTD

GICS Classification

Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel
GS1 Classifications

N.A.

Site amfori ID : 156-026637-001
Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Apparel, Accessories & Luxury Goods

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

50 Workers
1550 Monthly
2200 Monthly
1827 Monthly
10 Workers

12 Workers
38 Workers
12 Workers
38 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
18 Workers
0 Workers
0 Workers
12 Workers
38 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
7 Workers
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Findings

PA1: Social Management System

The factory did not have an effective management system to implement the amfori BSCI Code of Conduct. For example,
even though the factory had set a plan for the implementation of the amfori BSC| management system, the auditee failed to
check the implementation of social insurance and supervise the overtime of workers as required by laws and regulations.
Through management interview, the factory mainly depended on the past experience and studied from the operation of the
social responsibility by the local government departments (including the labor department, fire department, safety bureau, the
environmental protection bureau, etc.). According to the workers and worker representatives interview, the factory had provided
training of amfori BSCI code of conduct.
TR BRIBMMNEERRSRHTamfori BSCIHT/EN, fIi0, RETI HIE 7 Khgamfori BSCIER{ARMITRI, BRE%
BRBAREANMNERGERSREANITERN G E TAMPINE, BIERRH%, T TEREUTNZE, NtHEE
FFERIT) (B4ESEER). EAER). R/, MMRES) NHSTEEFAE#ITES. REIAMIARRIGX, T 2
fit "7 amfori BSCI{T /g NIAY I,

Although the auditee had established the production capacity planning and cost accounting procedure, the workers' hours of
overtime had exceeded the requirements of the law because of the failure of the execution. On the other hand, there was no
effective communication between the management and HR department to solve the issue. The management representative
explained that the lack of workforce the main reason for excessive overtime.
BAWREZAHIE T EFREDANMRAZERS, BRFRITAN, TAMBNEEL T ERME. 5—HHE, EEFEMA
RREZ ERBEBEMRDERBRZEH, EEEARBFYR, REFHNERIEMRNEERE,

PA 2: Workers Involvement and Protection

Through workers interview and documents review, it was noted that the auditee did not define or establish annual goals or long

term goals to protect workers according to the amfori BSCI Code of Conduct. For example, the auditee did not set up goals on

increasing the participation of social benefit, or decreasing the overtimes by appropriate measures and the EHS management.
BT B TR R, WG &FRIBamfori BSCIHTAMENIRE XMHIE T ANEERFRFBrHE KRBT, F
m, SEHERSRSHIEINSE5ENER, MddELmEmEL R TRMENEURERTSHNEE,

PA 5: Fair Remuneration

According to management interview and workers interview, it was identified that there were total 50 workers in the facility
and 4 of them were re-employed retirement workers. No newly recruited worker in the recent one month. Thus, the auditee
should provide five-type social insurance to 46 workers. Nevertheless, the auditee did not provide medical insurance, accident
insurance, pension insurance, maternity insurance and unemployment insurance to 45 out of 46 workers. By workers interview,
they confirmed that the auditee had communicated with them to attend the social insurance, but due to personal reason they
did not want to participate, such as they could not enjoy the insurance while move to different regions. The management
representative provided that, they would like to increase the social insurance coverage, but due to the operation cost and
the unwillingness of workers, not all workers were covered with social insurance. Reference law: social insurance law of the
People's Republic of China, article10, 23, 33, 44 and 53. Remark: the social insurance online system was unable to check due
to the responsible person was not in the office during audit. No extra commercial accident insurance provided to workers.
RIBEERFRMIARE, BEM IWHE0FTA, HP4ZRBERLRAKT A, RIE—AEEMBEIA, Alt, %2
HIZA R 462 TARRBHELH KR, A, F46ZT AR, WHZHEER4SERTREETRI. THRERR. FER
. EBREAMRWIRIE, BITABK, MIBIAZEZSESHBITAESMESRE, BREFIARR, ti1F8=0m,
BN E AT ERFAMX B ER R, EREAREKE, WIIEFEENTSFREBSCE, EBRTFEEMRENIANTE
B, SBHFEMEIAHSNTHERE, 5FEM:. (PEARHRNEMLSRIZE) $£105%. $23%, FIBK. F44KM
$EO3%, &t HRELRATEER, ATFHEXATATEHEZPINMG, BEHRTIRUEAIMIE L ZING,

PA 6: Decent Working Hours

The implementation of labor planning had been conducted but still could not guarantee the control of working hours. By
reviewing the attendance information from 1 September 2020 to 18 October 2021, it was found that the overtime hours in the
past 12 months were more than 36 hours. For the sample of 10 employees, the maximum overtime time in October 2020 was
64 hours; maximum 66 hours of overtime in March 2021; and maximum of 70 hours of overtime in August 2021. According
to employee interviews, overtime arrangements would be notified in advance and was voluntary. No leave was required for
non-participation. The management representative explained that overtime was sometimes exceeded due to labor shortages.
Reference Law: China Labor Law, Article 41. Remark: For the current month up to 18 October 2021, the maximum daily
overtime was 2 hours, and the monthly overtime were 26 hours.
SRTHIEEEH, BMAREMIELIENENES, BIEF2020F9817F2021F105 18 HEMERE, KMIE121H
BINBEEY jBIRET 36/\aY, L1082 BT Jo¥hi¥, 20204108 MR AR (E 64/ \6t; 2021435 5 % NPE66/)\By; 202148
A Emi 70, RI\BRATEK, MMLHRREN, HERBREN, FEMAEEER, EEERRBRER,
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PA 6: Decent Working Hours

MFFahHER, BRNSMIBER, 2FFM: (REFE) F41%, &1 BE2021F10818HWLA, HEAMY2
NS, BINEEA26/)\8Y,

PA 7: Occupational Health and Safety

The auditee had established procedures for the control of working-related injuries and provided relevant records for review.
There was no working-related injuries in the past 12 months. However, the auditee did not provide accident social insurance for
49 out of 50 employees to achieve employment protection. Reference law: Social Insurance Law of the People’s Republic of
China, Article 33.
REZAEILT THZGER, HRHTHEXERMERZ. EZX120AR, REHMERIHG, BREZAGARANS0ZIRT
RH4O NIRMBIMAE R, KIMALRIE, SFEM: (PEARHNEHSREE) E=+=%.
Per onsite observation, it was noted that one worker in the cutting section did not wear the provided protective gloves while
operating the machine. The worker mentioned that the gloves were provided but did not remember to wear. Reference Law:
PRC Safety Manufacturing Law, Article 42.
RIEMIZME, KMBETHFE—R TATRFEINSENIERBHIFFE. XBTARE, FERRMHEMN, BREIEFH L.
BEEN: PEARENERSESEHE42%,
According to documents review, it was noted that the construction acceptance of buildings were provided for review. However,
there was no fire control acceptance or fire inspection report for the 4-storey production building (constructed in the year of 2012
with 3910 square meters) and the flat dormitory building (constructed in the year of 2013 with 350 square meters). Reference
Law: PRC Fire Prevention Law article 13.
RIEXHEE, TRIRETZAYAEIRKEMES, A, —H4EES#E (2012621839107 5K) MI—HKB2EES
% (Q013F@IE30FE5K) BEEMBKEEACERS, £FEM: (PEARKEMEEME) $£13%.

During onsite observation, about 5 sets of sewing machines were not installed with needle guards. According to workers
interview, no related working accident occurred in the past 12 months. The management representative mentioned that it was
hard to find the appropriate guards and they would keep trying. Reference law: General rules for designing the production
facilities in accordance with safety and health requirements, 6.1.2.
TEIGHEHERE, ABSEEINARREFTHERESE, RIBIABHK, 3E12NARKRLKEBEXTESER. BEEAKRE
3, REHREISERMER, BMINSB®EEEH, SFEFN. £FREX2IERITEN, 6.1.2
According to documents review, it was noted that no health certificate of the kitchen staff. The management representative
mentioned that the certificate was applying and did not obtain the feedback yet. Reference law: Food Safety Law of the People's
Republic of China, article 45.
RIEXHEE, SNE—RERE TEASSERRIENE, EREARRINERERFRIFR, BRRBRR. SEFM:. (PE
ARHNERRREE) F45%.




