Producer : Zhuozhou City Haosen Renewable

Resources Co., Ltd. amfori @ BSCl

DBID : 387091 and Audit Id : 144425
Audit Type : Full Audit

Audit Date : 27/02/2019 Trade with purpose

Auditee :

Audit Date From :

Audit Date To :

Expiry Date of the Audit :
Auditing Company :

Auditor's Name(s) :

Auditing Branch (if applicable) :

Zhuozhou City Haosen Renewable Resources Co., Ltd.
27/02/2019

27/02/2019

Please refer to the producer profile in the amfori BSCI platform
TUEV Rheinland

Rico Shang(Lead)

TUV Rheinland China

amfori (0) ssc

Trade with purpose

This is an extract of the on line Audit Report.The complete report is available in the amfori BSCI Platform.

Access www.bsciplatform.org, for entitled users only.

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any, means electronic,
mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.

This is an extract of the amfori BSCI Audit Report, which is available in the amfori BSCI Platform. © amfori, 2018 - The English version is the legally binding One.

amfori (©) ssc

Trade with purpose

www. bsciplatform.org Page 1/15

Generated on:06/03/2019



Producer :  Zhuozhou City Haosen Renewable -
Resources Co., Ltd. amforl BSCI

DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Zhuozhou City Haosen Renewable

Resources Co., Ltd.

DBID : 387091 and Audit Id : 144425
Audit Type : Full Audit

Audit Date : 27/02/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Zhuozhou City Haosen Renewable Resources Co., Ltd.

DBID number : 387091
Audit ID : 144425
Address : Liuheying Village of Douzhuang Town Zhuozhou
Province : Hebei Country : China
Management Representative : Ms. Yuxuan LI
Contact person: Xiaoqin ZHANG Sector : Non-Food
Industry Type : Live animals and related products Product group : Accessories
Product Type : Cat Litter
.
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Producer : Zhuozhou City Haosen Renewable =
Resources Co., Ltd. amfon @ BSCI

DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 27/02/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Zhuozhou City Haosen Renewable Resources Co., Ltd. was located at Liuheying Village of Douzhuang Town, Zhuozhou City, Hebei Province, China (F[E
AL RN T = 2 HA & #43 7R). The total building area occupied by the facility was about 3,300 square meters. The auditee was established in
November 2013. In view of factory, the auditee was made up of one 3-storey building for office, three flat buildings for production and warehouse, no
canteen or dormitory was provided. The main products manufactured by the auditee were Cat Litter. The main production processes were listed as follows:
Pelletizing, Drying and Packing. All workers were hired directly, no any dispatching agency used. The auditee management showed a positive attitude to
this audit during the whole process. All documentation requested for the review was provided timely. Locked areas encountered during the audit were
unlocked timely. At the end of the audit, all the findings were accepted by the auditee management. This audit was conducted as per audit plan. Based on
document review and management interview, no obvious peak season existed in the auditee.

Remark:

1. The auditee did not use contractor or labor agency and did not have government waiver as well as collective bargain agreement, which makes the
corresponding documents not applicable.

2. The auditee did not provide Construction Structure Acceptance Certificate, Fire Safety Inspection Certificate, so those documents were not available.
3. Due to there was no excess waste water, waste air and noise generated from auditee, so environmental related certificate was not applicable to this
auditee.
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Producer :

Zhuozhou City Haosen Renewable

Resources Co., Ltd.

DBID : 387091 and Audit Id : 144425

Audit Type : Full Audit

Audit Date : 27/02/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

Zhuozhou City Haosen Renewable
Resources Co., Ltd.

Legal status :

Limited Company

Local Name : AT ERBE G ERKARAR Year in which the auditee was founded : 2013
91130681082694412W
Address : Liuheying Village of Douzhuang Town Contact person (please select) : Xiaoqin ZHANG
Province : Hebei Contact's Email : zhang.xiaoqin1987@163.com
City : Zhuozhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N39°24'51" E116°5'42" Total turnover (in Euros) : 2600000.00
Sector : Non-Food Of which exports % : 80.00
Industry : Live animals and related products Of which domestic market % : 20.00

If other, please specify :

Production volume :

10,000,000 tons per year

Product Group :

Accessories

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

Yes

Product Type :

Cat Litter

Auditee's employment structure at the time of the audit

Total number of workers :

15 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

0

Temporary workers

6

In management positions

-

Apprentices

On probation

With disabilities

Migrants (national citizens)

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

©o|lo|  o|lw| o o oo o  N|YW| O

Pregnant

On maternity leave

o ol o|lo|o oo | o oo | o
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Producer : Zhuozhou City Haosen Renewable

Resources Co., Ltd. amfori @ 8SCI

DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purposs
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: D Deadline date:01/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had set up a management system to implement the amfori BSCI Code of Conduct. Social accountability policy and procedures were
established and daily operations worked in line with the policy and procedures. The auditee appointed Ms. Yuxuan Li / Manager as the amfori
BSCI management representative. The auditee conducted internal audit and management review on its social performance once per year.
Meanwhile, the auditee audited its main suppliers/subcontractors annually, and signed social responsibility commitment letter, amfori BSCI CoC
and Tol with them.
WA T BEE R KN Tamfori BSCIT ASFI, B TH & THEBCRIIER, BRZBUREFIT. A EaER ik /48 Jyamfori
BSCIEEE R, KA A SFE—RUAH R THEMRILESTAERB HF LM ERITH , BN, &I EERMENE/ S SELTT EES, 0t
M%E T /R IER T, amfori BSCI CoCHITol,

1.1 -  The auditee had established management procedures to implement the amfori BSCI Code of Conduct, such as working hour rules, wages and
benefits system and health & safety policies etc., but the auditee did not have a systematic planning on observing and supervision. Through
auditee management interview, there was no implementation planning for amfori BSCI management system, the auditee did not inspect the
social insurance and monitor workers’ overtime hours according to amfori BSCI requirements.

AV T EEREF K fEamfori BSCIAT AN, Fla0 T #IE, THEFIHEERTEBRS, EREETNREAEEAREHNL. Bt
WEE RV, Bl &FEamfori BSCIE AR HATHITHRI, RiRamfori BSCIZR Efu &t REHATIERFN N E 5l TPHER .

1.4 - The auditee established production capacity assessment procedure. However, the auditee didn't have a good capacity planning to meet the
expectations of the delivery order, which led to the monthly overtime hours exceeded legal requirement. Through management interview, they
understood the production rate and date of delivery, but the workforce capacity was accounted by experience, so the overtime hours were not
controlled sufficiently and effectively.

DAVHIE T E - RENIHEIER, ATRA — DT EH 7 RETT R E ST AR B3 e LUBCT A NBER (A2 A E R, IRIBEE AN AR, #thf iR
TREWEREMR I, BV EITERKIELR, UETNHHERRY I ER.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Auditee had communications on workplace issues with workers and worker representatives’ every three months. Auditee provided training on
workers' rights and obligations. Management posted amfori BSCI CoC and Tol in a conspicuous position in workshop. Auditee setup an effective
grievance mechanism facing both internal parts and external parts. Workers could use suggestion box in an anonymous channel or tell worker
representative in a real-name channel to raise their complaints. There was no any compliant in the last one year. Communication procedure and
records were provided for review.
DVEB=NAMAI, A TRKRIATIEEENDE, DIIREET T AR SEE B8 274 ) RERAIALE 7KV T amfori BSCIAT <RI #1
RS VIR T AR E R R ERF S BRI R IR LG, A TR LME AR WERERMEES &R TRKALAMEE BRI IH%
Ifo T E—FN, T RTHTTRIF, DAVIRE THBEFDBIC R,

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established a written policy and procedure regarding the freedom of association and collective bargaining. Workers had rights on
freedom of association and collective bargaining. Through document review and worker interview, no association and collective bargaining
happened in the past of one year. Workers could appeal their suggestion or grievances by suggestion box or phone.
WA A X B AR SRR VCHIRL T PEMBRIER, 5 THH B B4 REERHINF B XH AR R TUR, dE—FREFLHEM
SERRHINEFLE, TARLESE LFERE il R 8B WS E R,

Remarks from Auditee:
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Producer : Zhuozhou City Haosen Renewable .

Resources Co., Ltd. amfori BSCl
DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Discrimination based on grounds of race, color, age, gender, sexual orientation, ethnicity, disability, pregnancy, religion, political affiliation or
marital status was prohibited. Written disciplinary procedure was established according to the law, and provided training to employees and

managers.
DA FREFE. R, 65, M5, EIRmE. Rif. &%, 2. R BUAHm . iERKOR AL A T, SRR EMER T ERIE B R
F. #BE4 G TMEEARETTEI,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: B Deadline date:01/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Legal minimum wage was RMB 1650 per month since 1 July 2016 (equivalent to RMB 9.48 per hour). Payrolls from January 2018 to December
2018 were reviewed randomly. Overtime work was compensated legally. As shown in the payroll, paid annual leave and paid holidays were
provided. Pay slip was issued to workers. In Employee Handbook, paid annual leave, statutory holiday, sick leave, marriage leave, maternity
leave and funeral leave were defined. The whole month was counted as a wage calculation cycle, and the corresponding wage was paid on 30th
of next month. Workers' wages were paid at hourly rate (at least RMB 14 per hour) and by cash. No any deduction from wages. Overtime on
normal working days, rest days and statutory holidays was paid at 150%, 200% and 300% of normal wage. No overtime hours were noted on
statutory holidays.
ERERIEIZRBE2016%E7A18HART16505t8 A (HBHFARMN.48TE /) . RIVIRE T 201841 A E2018412 A T Wt i s i 4%, MPHZE
BEFEEMEF IR, THREDR FREBIRMEEREIHEX S, TREFRRES AT, ATFMD, FKE, EER KR 18R £5
BAMEZEHEERNSH, BNEBAANFHITERARETAMI B R ENBARAANIV, AT IRNHHNE AN, RIENARTA14TEIN,
RERANRE RN . TEBMPER 3RS 1.565MBE %%, (K2 B INBERIRIG265BE 2, 57 17k B RIS 315 B 3, (BREE 1R B T mit,

5.5-  No employee had participated in all 5 types of social insurances (employment injury insurance, endowment insurance, basic medical insurance,
unemployment insurance and maternity insurance). Remark: There were 2 retired workers. No new-hired workers in current month. Only 7
employees had participated in commercial accident insurance. Through management interview and worker interview, workers did not want to
participate the social insurance due to they should pay the personal part of social insurance. And all workers had participated in the rural
endowment insurance and medical insurance in their villages. But the auditee did not collect any evidence about the rural insurance. Reference
Law: Social Insurance Law of the Peoples Republic of China, Article 10, Article 23, Article 33, Article 44 and Article 53.

BAERTISMSTHSRR (THRE., FERE. BT REK. RIVREMEFTRE) 3 A2 BRATA, SaTAREHANRT, 72 7SN
TEEN, B EEARAMTAV R, TABRFMINFEELUNERAD NI, FTURBANLR, FEMIIERFAER T RAFZRET R
fro AR EFREERRAREEIES, KIE(hEARKMEHSREIETE, ES+=F, F=+=F FRTRE FRA =%,

Remarks from Auditee:
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Producer : Zhuozhou City Haosen Renewable

Resources Co., Ltd. amefi @ 8SCI

DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purposs
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: D Deadline date:01/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Electronic computer system (fingerprint) was used to record the time in/out. The auditee defined from Monday to Sunday as a week. Normal
working hour is 8 hours per day and 5 days per week, 1 shift (7:30-11:30 and 13:00-17:00) was arranged for all workshops and office. Maximum
1 hour overtime per day, 12 hours overtime per week, 47 hours overtime per month and 1 day off after 6 days consecutive working days was
guaranteed. During the worker interview, workers confirmed that they worked overtime voluntarily. Attendance records from January 2018 to
audit date were reviewed. 6 samples were selected from December 2018, September 2018 and April 2018 respectively.
DAV EREFEERS (L0 FILF A TH £ TRV, E LB —2IE B ASE, EEHTAENR SRS/, SESKIER], £57%E (7% T/
AN 1B, H7:30F11:3080113:00F17:00, R Z MBI, BEEAZZ M2/ 0, B8R RESMP47/M, REEBIECREARBIR, B
W RTVR, AT AN B R, S IREET M20184E1 B 2SI 2 B RAE Bid k. #14%2M20184E128, 2018498 1201844 A 53| #EX T 6
MR,

6.2 -  Through reviewing the attendance records from 1 January 2018 to 27 February 2019, the monthly overtime hours exceeded 36 hours; however,
the auditee did not monitor compliance status of daily operation. For example: All 6 sampled workers' monthly overtime in December 2018 was
from 40 to 47 hours, in September 2018 was from 41 to 45 hours, in April 2018 was from 39.5 to 44 hours. The management staffs stated that
they had no effective action to control the monthly overtime hours and only ensured that workers had at least one day off within seven days. The
interviewed workers also confirmed that the auditee did not control monthly overtime hours. Remark: Until audit date, the maximum monthly
overtime of all 6 workers in January 2019 were 35.5 hours, in February 2019 were 12.5 hours. Reference law: PRC Labor Law article 41.

B A E20184E1 1B E2019462 827 BB EN T R, A INBER #8136/ it o 28T, MVRTE B 5B 1T X ANBERT (2347 42, 51 anh B £ 566
£ FEAR By THE20184E12 F B9 A INBERS (7] Y402 47/, 7201849 A i A MNBERT [ 941 ZF45/\if, #£20184F4 A #9 A AINBERT 7] J939.6F44/Nif , &
BAARRMEEHIEERAEEREEAMYE, BaTRAEREIACR— BRI THINTT &8 RIVEEREE A MY, #5% B8R
ZEX, #EHXE‘Jg&Bﬁ% FEAR R TFE201941 A K A MBEES 0] /935.5/M, 7201942 A &K A MBEN [ 912.5/M i . SFEREM : (PEANREN
E 353k E415%.

Remarks from Auditee:
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Producer : Zhuozhou City Haosen Renewable

Resources Co., Ltd. amefi @ 8SCI

DBID : 387091 and Audit Id ; 144425 Audit Date : 27/02/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date:01/10/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Auditee appointed one EHS manager to take responsible for health and safety inspection per month. Management established procedures on
health and safety and provided relevant trainings to all the workers. Also, management collected and updated the laws on health and safety.
Risks in production processes and workshops were identified. Adequate fire extinguishers and fire hydrant system were installed in the factory,
and which were inspected every month. There were 2 trained first aiders in the factory. Sufficient first aid kits stocked with necessary supplies
were provided in workshops. Fire drills were organized at least twice a year, and the last fire drill was conducted in December 2018. There were
maintenance personnel in the auditee. All production employees had been trained how to operated machines properly before operation. Potable
water was freely available in all areas. Sufficient toilets segregated by gender were available at all times to employees. Ventilation, temperature
and lighting were adequate in the auditee. All of the wires and electrical facilities were maintained in good condition and posted with warning
signs. One competent electrician was responsible for electric safety, electric facilities were inspected on monthly basis. Remark: The auditee did
not provide the canteen, dormitory or transportation to the workers.
BWIRET - 2N ERELTELER A TRETEWABENE, EBEEEN TRELTEMEF X4 FREAXNZIAHTE AL FEEEEKSE
FEHRRER EHEM £ RIBRL [ B R UG IR R, BEE T RWHI K KBMIEIAR, #FEAME, A2aFldmaskin, EmBRET
FERHDMAR. HEEIEDBEHIRER, i —RHMEJTE2018F 128 25447, BUHRR LB AL, AL A TIEERSIN T I{aI EREIRE
AR, RAKZ R IR, RE T RIS ERAEFN, A TRENRIUER, B REMRAZ BN, A BAFHESIKEER4ES B
3F, FKMT RELER N, —BEARFMB IR AWHSEE, GSUEEARE—R, £ RXREEE BENRBEIELATIA.

7.2 - Insufficient injury insurance participated. Total 15 employees in the auditee, only 7 employees had participated in commercial accident insurance
or work-related injury insurance, but no accident insurance or work-related injury insurance for other 8 employees (There was 2 retired employee,
no new hired employee in the auditee), all interviewers stated no work-related injury happened. Reference law: Social Insurance Law of the
People's Republic of China, Article 33.

FROTHRES R, £ 158 Z T, (N748 RTSITELENGHTRE, B2 4184 A TRASMEVESMGH TR (F24 B4 57
I, RAHFARMATL), iAATRTIMRRES TN SEREEN (P EARKMERHRREIE=1T=%,

7.11 - The auditee rent one 3-storey building used as office, three flat buildings used as production and warehouse area. The auditee did not provide
Construction Structure Acceptance Certificate and Fire Safety Inspection Certificate for these buildings (Auditee claimed that these buildings
were built in 2010 and office floor area was 400 m2, warehouse one was 600 m2, warehouse two was 600 m2, production workshop was 1000
m2), the auditee management stated the building was rented from local village government and Construction Structure Acceptance Certificate
and Fire Safety Inspection Certificate was not provided to them. Reference law: Fire Prevention Law of the People's Republic of China, Article 13;
Construction Law of the People's Republic of China, Article 61.

WG TIHSEZRAMTL, SHZERE O, (BREARME TR RAER TR T 0BGk &FE RIS SR (dl) B BA LR 512
F20104F, B GHEMAD KL 970 HE400F K, G FE—600 K. 4 FE =600 K, &7 4 [1]1000FXK) , AV BN KRR B = M = A BT
5%, BRTEAREERTERTRKREFEHRBIER, 35EM (hEARKMEHEBR)E+=5&, (PEARXMEZFE)EA+—F.

7.17 - 1) The auditee could not provide the registered certificate of the 1 boiler. Reference law: Regulations on Safety Supervision of Special Appliance
article 25. 2) The auditee could not provide the inspection report of the 1 boiler, and its safety valve and pressure gauge. Reference law:
Regulations on Safety Supervision of Special Appliance article 28. 3) The auditee could not provide the operator's certificate of the 1 boiler
operator. Reference law: Regulations on Safety Supervision of Special Appliance article 38.

1) AR R B ENENBRIFIEBICE, ZEREEN: (FRREREERENNFE255K, 2) DUV EXFRBENENIERPRRL WL HRH
KIS AR E. SEERREN : (AR ERREHNE285, 3) A RIFKF1BVIPRIRIEAN RMEIES, SZREEN: (B sREERE
fI)5E385%.

7.22 - The privacy doors in toilet were not installed, and the side partition height was not sufficient to protect workers privacy. The workers stated that it

was usual in local area, and did not feel uncomfortable.
MR RARERTA], BMERESESBLUMREY R TREFA, f TR RXERELHBE N, ZEEITEFR,

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established employment procedure with age-verification mechanisms as part of the recruitment process. Adequate and remedial
policies and procedures were available to provide children from any kind of exploitation and for further protection in case children were found to
be working. Based on workers and worker representative interview, relevant trainings were provided to workers and no worker under 16 year was
employed by the auditee, the youngest employee in the auditee was 33 years old.
VST TR, MIETEIBERATIEAT A TERIIE, B T2 FRAETNE T KER, ERREINRYPILE, FERPILERZEARIAE,
RIBRATR G TRRVIR, DA R TRETAXME, FERVMRERRFEICASHIA, IR TRNELRTI NIZLY,

Remarks from Auditee:
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Producer : Zhuozhou City Haosen Renewable .

Resources Co., Ltd. amfori BSCl
DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019
Audit Type : Full Audit

Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established Young Employee Protection Management Procedure to stipulate that if recruited any young worker, they will not be
arranged the position with hazard exposure, and health check would be conducted. The auditee conducted risk assessment to prevent, identify
and mitigate harm to young workers. Through management interview, worker interview, site observation and document review, no young
employee existed in the auditee at present.
®WET TREEIREEERF, HENRBREIRBEL, BT RTHEESASTHA, HEFHRBENERERBEAL, DAV REF
ﬁlzz&iﬂﬁwﬁi&ﬁﬁﬁ Frib. YN FHFRERBRE TR ZBNNGE BEEBAN AV RITVIR WIAETURIE R, KSR B FIRFER

I,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established recruitment principles refers to amfori BSC| Code of Conduct and local law. The recruitment principles are including but
not limited to recruitment process, remuneration, hours of work, disciplinary measure, promotion, training, termination of employment etc. No
dispatched workers, seasonal workers, migrant workers, summer job workers, apprentice workers and temporary workers hired by auditee. All
the employees are permanent workers and the labor contracts were provided for review.
VR Eamfori BSCIAT < I F0 2 #h B5E 2 R A G EAIBES RN, RS /R I SR B AR FHREEMAE. B, T ia), 202585, T, 5l B
. DVEBEARMIREL. I, 557, BHIURIGN T, fMANE RABR2KHNERITEF N & RMERET %,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established the full policy and procedure for no engaging in any form of servitude, forced, bonded, indentured, trafficked or non-
voluntary labor. Though worker interview and auditee tour, no workers was subjected inhumane or degrading treatment, corporal punishment,
mental or physical coercion or verbal abuse.
VS T EENREFFBEX TS SRR XMME. 28573, EAES 30, RAWK. BB FB B 5. BT TAGRMIIET, &F
TAREFANESREEARBFE, SRR, B LS K ETBRETRER.

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee mainly manufactured the cat litter products, and the production process included Pelletizing, Drying and Packing. The environment
risk was low. The environment impact assessment report was provided for review. No industrial wastewater and waste air was discharged by
auditee, and no environmental permit was applicable for this auditee. The auditee established the procedure and assessed the local water source
to improve the water management. There was no waste found to be dumped in natural environments, or burned on open fires.
AR MBEHE S, TBE TR SEHN. BTRNSE, FERGEUE, R4 T A RZEITPN ISR AP, TERKFESHBER, FiE
FRHSVFRERMZE R VB SRR B 30 B 1K BHRIEAT I ISR B K R E . RV ERE R MR LR Y.
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Producer : Zhuozhou City Haosen Renewable .
Resources Co., Ltd. amfori @ BSCl
DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 144425] Audit Date: 27/02/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee had established the business ethic policy for their business integrity. Corruption, extortion or embezzlement or any forms of bribery

was not permitted in the business relationship. The disclosure of information indicated that all documents/records (business licenses, personnel
files, time records, payroll records, etc.) were required accurately and no falsifying information was permitted in their supply chain. Privacy policy
had been established and implemented in the auditee.

AvEST T EEEBR T AR IS B, BiFER, ERSERRXMTIERIGITAERILR RPFELT . ERAFBEEHEHXHE
FEOVER, DA, TR AR, THICREFMEREAR BAELBVEPERERBEFBEALVN. BARBRKELBIFERIIIT,

Remarks from Auditee:

amfori @ BsCl www. bsciplatform.org Page 11/15

Trade with purpose
Generated on:06/03/2019



Producer : Zhuozhou City Haosen Renewable =
Resources Co., Ltd. amfori @ BSCl
DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overal
Rating

'il\;‘gg Date Auditld | PA1 | PA2 | PA3 | PA4 | PAS | PA6 | PA7 | PAS | PA9
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Producer : Zhuozhou City Haosen Renewable =
Resources Co., Ltd. ameH @ BSCl

DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purpose

Audit Type : Full Audit
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Producer : Zhuozhou City Haosen Renewable
Resources Co., Ltd.

DBID : 387091 and Audit Id : 144425
Audit Type : Full Audit
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Producer : Zhuozhou City Haosen Renewable

Resources Co., Ltd. amfori @ BSCl

DBID : 387091 and Audit Id : 144425 Audit Date : 27/02/2019 Trade with purpose
Audit Type : Full Audit
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